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Job Description 

 

Job title Test Manager 

Location Hybrid – Regular travel to Central London 

 

Role description The Test Manager will lead the implementation of 

our Triangle Test Automation product to deliver 
automated In-Sprint and /or Regression testing 
across complex trading environments.  

You’ll be responsible for planning and coordinating 
testing activities across multiple business areas, 

ensuring quality, efficiency, and stakeholder 
alignment.  

 
Your responsibilities will include: 
▪ Define and manage In-Sprint and Regression 

scope and planning. ·  
▪ Oversee execution, reporting, and client 

communication. 
▪ Manage team performance, resources, and 

priorities. Provide technical guidance and domain 

expertise. 
▪ Support technical implementation and 

troubleshooting. ·  
▪ Identify and develop new opportunities within 

client accounts. 

Reporting 
responsibilities 

Reporting to the Senior Test Manager 

Requirements ▪ Proven experience leading testing for complex, 

business-critical systems.  

▪ Strong understanding of ETRM/CTRM platforms 

(e.g., Endur, Findur, Allegro) and the wider 

trading ecosystem.  

▪ Excellent communication and collaboration skills. 

Hands-on experience with SpecFlow (Reqnroll), 

GIT, Visual Studio/Rider, and SQL.  

▪ Ability to work effectively across stakeholder 

teams. 

Additional skills & 
experience 

Experience in Energy Trading or Capital Markets is a 
strong advantage  

BSc in Computer Science or a related field. 
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There’s really no such thing as a “perfect” candidate. If you feel you’ve got the 

skills and potential for the role but don’t tick every single box on the list, we’d 

still love to hear from you. 

We’re committed to creating a workplace where everyone feels included, 

respected, and supported. Different perspectives help us grow, innovate, and do 

our best work, so we truly welcome applicants from all backgrounds, cultures, 

and experiences. 

We’re proud to be an equal opportunity employer. That means we do not 

discriminate based on race, ethnicity, religion, gender, sexual orientation, 

disability, age, or any other protected characteristic. Our recruitment process is 

built to be fair and transparent, giving every candidate an equal chance to be 

part of what we’re building. 

If you need any adjustments or accommodations during the recruitment process, 
just let us know, we’re here to help. 


